
Stay ahead in 2024 by incorporating these innovative training 
methods. Embrace the future of learning for enhanced engagement, 

retention, and overall training effectiveness. 

Conclusion

10 Effective 
Training Delivery 
Methods to Watch 
for in 2024 

Virtual Reality (VR) Training 

Microlearning Modules

Augmented Reality (AR) Integration 

V-learners feel 3.75 times more emotionally connected to the content than classroom learners and 
2.3 times more connected than e-learners- PwC  
 
82% of company executives say immersive technologies will be part of their business model in the 
next three years, with 42% planning to provide onboarding and training with the metaverse- PwC 

62% of employees would be more likely to stay with their company if it offered microlearning 
opportunities- Forrester Research.  
 
Microlearning can increase knowledge retention by up to 70%- The Brandon Hall Group. 

The market size of global augmented reality in corporate training and education is expected to grow 
to $99.27 billion in 2027 at a CAGR of 54.3%- The Business Research Company.  

Immersive Simulations: Dive into lifelike scenarios 
for practical application.  
 
Enhanced Engagement: 3D environments and 
interactivity boost learner engagement.  
 
Real-World Application: Ideal for professions like 
healthcare, manufacturing, and emergency services. 

Quick and Accessible: Short modules for just-in-time 
learning.  
 
Targeted Learning: Focus on specific skills, ideal for 
busy professionals.  
 
Multi-Platform Access: Available on various devices 
for convenience. 

Interactive Overlays: Blend digital information 
seamlessly with real-world environments.  
 
On-the-Job Training: Perfect for industries where 
hands-on experience is crucial, like maintenance and 
construction.  
 
Safety Training: Simulate hazardous situations 
without real-world risks. 

Adaptive Learning Platforms

Social Learning Networks

Simulated Environments

AI-Powered Analytics

The global adaptive learning market size is projected to reach USD 5.3 billion by 2025, at a Compound 
Annual Growth Rate (CAGR) of 22.7% during the forecast period- MarketsandMarkets. 

30% of learners feel that networking is the most important- Guild Research. 

72% of companies that use simulation-based online training report improved learner performance, 
and 68% report improved worker productivity- Training Industry 

Organizations implementing AI-powered learning solutions witness a 10% increase in productivity and 
a 5% decrease in training costs- PwC 

Personalized Pathways: AI tailors content based on 
individual strengths and weaknesses.  
 
Efficient Upskilling: Identify and address gaps in 
knowledge.  
 
Real-Time Feedback: Immediate insights for 
continuous improvement. 

Knowledge Sharing: Collaborate on projects, share 
insights, and solve problems together.  
 
Community Building: Establish a learning community 
for ongoing support.  
 
Mentorship Opportunities: Connect learners with 
experienced professionals for guidance. 

Practical Decision-Making: Simulate complex 
scenarios for critical thinking.  
 
Risk-Free Training: Practice high-risk procedures 
in a controlled environment.  
 
Team Collaboration: Simulate team dynamics and 
communication challenges. 

Individual Progress Tracking: Monitor each 
learner's journey for personalized insights.  
 
Predictive Analysis: Anticipate learning 
challenges and provide proactive support.  
 
Continuous Improvement: Adjust training content 
based on evolving learner needs. 

Gamification Strategies

Mobile Learning Solutions

Interactive Video Learning

Companies that use gamification are seven times more profitable than those that do 
not use gamified elements at work—whether with employees or consumers- Zippia.  
 
72% of people say gamification motivates them to do tasks and work harder on the 
job- Zippia 

47% of organizations that use mobile learning believe it’s advantageous and essential 
to their learning strategies- Zipdo.  
 
99% of mobile learners state that they’ve experienced success from mobile learning- 
Zipdo. 

82% of enterprise employees say that interactive videos hold their attention better 
than non-interactive videos- Kalthura 

Engagement Boost: Game elements make learning 
fun and addictive.  
 
Motivation Through Rewards: Earn points, badges, 
and climb leaderboards.  
 
Competition and Collaboration: Foster healthy 
competition or collaborative challenges. 

Flexibility in Learning: Access materials anywhere, 
anytime.  
 
Interactive Apps: Incorporate quizzes, flashcards, 
and interactive exercises.  
 
Offline Learning: Download content for learning 
without an internet connection.

Engagement Reinforcement: Interactivity within 
videos maintains learner focus.  
 
Scenario-Based Learning: Use branching scenarios 
to test decision-making skills.  
 
Self-Paced Learning: Allows learners to control the 
pace of their education. 
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